








TurrioN AND FEES REFUNDS
Students shall be eligible for a refund for
those credit hours dropped during the same
add/drop period within which the credit
hours were added. The refund will be at the
per-credit rate, but no refund will exceed the
student’s tuition and fees charges. A refund
is given for the difference between (1) the
student’s charges and (2) revised charges
using the per-credit rate calculated from the
number of credit hours for which the student
remains enrolled. A student will receive a full
refund for any course dropped during the first
two weeks of classes in a standard session (or
15% of the calendar days in a nonstandard
session). Refer also to the Title IV Return of
Funds Policy.

A student who believes that individual
circumstances warrant an exception to this
refund policy may appeal in writing to the Vice-
President of Academic and Student Services.

TurrioN AND FEES

(Subject to Change)

The tuition for all credit courses is set by the
Virginia State Board of Community Colleges
and is subject to change. The Class Schedule
posts the most recent information on tuition.
Tuition and fees per credit semester hour:
$89.15, in-state; $122.15 contract; $264.30
out-of-state.

A Virginia domicile is eligible for in-state
tuition rates and is one who has been domi-
ciled in, and is and has been a bona fide legal
resident of Virginia for a period of at least one
year prior to the commencement of the term
or semester of entitlement.

Under certain conditions, out-of-state
residents who are employed or whose parents
are employed within the Commonwealth of
Virginia may be eligible for in-state tuition
rates. Students should consult Enrollment
Services/Registrar for further details.

Tuition and fees are due and payable on
the scheduled enrollment days. Personal
checks are acceptable in the amount of the
tuition due. Tuition may be paid via Master-
Card or Visa.

Students can apply for a payment plan
through Nelnet Services online at
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www.mecc.edu/enrollment.htm. Please
call the Business Office at 276-523-7475 for
more information.

Payment of tuition and fees also enables the
student to use the library, learning laboratory,
bookstore, parking lot, student lounge, and
other facilities of the College. There are no
special laboratory or library fees, but students
are expected to pay charges for any College
property which they damage or lose.

Fees

Fees (included in the previous section totals)
are assessed to provide services to students
which are not provided with tuition revenues.
These fees include a General Auxiliary Fee
of $2 per credit hour and a fee of $2 per non-
credit class; a Technology Fee of $4.50 per
credit hour; and a Student Activity Fee of $1
per credit hour. Out-of-state and contract fee
students pay a $3.00 capital fee.

APPEALS PROCESS For
APPLICANTS DENIED
IN-STATE TUITION

The initial assessment of eligibility for in-state
tuition is made by Enrollment Services/Ad-
mission or by any other College office which
may be conducting the registration process.

Any student who is aggrieved by the initial
decision may appeal in writing to the Student
Affairs Committee. The Committee will meet
with an odd number of members present and
render a decision within ten working days of
the appeal. No person may serve at two levels
of the appeal process.

After the decision of the Student Affairs
Committee, a written appeal may be submitted
to the Vice-President of Academic & Student
Services for a final administrative review. The
Vice-President will render a decision within
ten working days of the appeal. The final ad-
ministrative decision will be in writing, and
a copy will be sent to the student.

An applicant who is denied in-state tuition
privileges by a final administrative decision
may have the decision reviewed by the Cir-
cuit Court if a petition for review of the final
administrative decision is filed within thirty
days of receipt of the final decision.



BooOKS AND MATERIALS

Students are expected to obtain their own
books, supplies, and consumable materials
needed in their studies. The estimated cost of
these items will average $300-$500 per se-
mester for a full-time student. The cost varies
according to the number of credit hours taken.
Students are urged to check exact book titles
and authors required in each course before
purchasing books. The College Bookstore
has very specific guidelines about returning
books for a refund. Students are encouraged
to familiarize themselves with these guide-
lines before making any purchases.

MECC BOOKSTORE

REFUND/EXCHANGE PoLICY

Textbooks

Refunds/exchanges will be made during the

add/drop period of the semester under the

following conditions: (These conditions ap-
ply to cash, check or credit card payments as
well as financial aid or third party charges.)

1. Proof of purchase is available in the form
of the original cash register receipt or
record of charge to a third party which
specifically identifies the item purchased.
Credit card receipts or canceled checks do
not constitute proof of purchase because
they do not identify the item purchased.

2. Books sold wrapped in plastic and dis-
playing the “No Return If Unwrapped”
label must still be in the original wrap to
receive a full refund.

3. New books must be in new condition—
free of markings, stains, or damage to
binding.

4. New books that are unwrapped, damaged,
or marked may receive a partial refund
equal to the used book price if the book
will be used in subsequent semesters and
can be resold as a used book.

5. Full refunds/exchanges will be made for
books returned due to classes canceled by
the College if returned within five days of
the class cancellation. This condition is
especially important to students who charge
textbooks to financial aid awards. Class
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cancellation may result in a reduction of a
students total financial aid award. When a
reduction in the total award occurs, the excess
amount of charges over the adjusted total
award becomes an over-award for which the
student will become personally liable.

Full refunds/exchanges will be made in
cases of College error including: inappropri-
ate class placement, change to another class
due to test results, and other situations on a
case-by-case basis.

General Merchandise

Full refunds will be made for merchandise
other than textbooks within five (5) business
days of the purchase accompanied by the
original cash register receipt. Merchandise
must be returned in “new”” condition with all
tags and packaging.

Nonrefundable Items

No refund will be made for special order
items, review books, study guides, general
interest books, or software.

Procedures/Processes

Refunds are issued by check only and are
mailed to the student’s home address within
14 days of return. No cash refund will be
given. The student’s signature and address
are required for all refunds. The signature of
other College officials is required in cases of
College error. Bookstore staff will provide
the necessary forms and instructions.

Appeals

Students may appeal the requirements of this
policy by contacting the Business Manager
located in G182. If the student is not satisfied
with the decision of the Business Manager,
the second step in the appeal process is the
Vice-President of Financial and Administra-
tive Services located in G177. If the student is
still not satisfied, the third and final step in the
process is the President located in DC221.



REFUNDS, CREDITS,
REINSTATEMENT AS A
RESULT OF A NATIONAL

EMERGENCY

Pursuant to 23-9.6:2 of the Code of Vir-
ginia, and corresponding SCHEV Guidelines,
Mountain Empire Community College pro-
vides for the tuition relief, refund, and rein-
statement of students whose active military
duty during a time of national emergency
has required their sudden withdrawal or
prolonged absence from their enrollment. The
College provides for the following:

Tuition and Required Fees

Should a student be ordered to active duty (for
reservists) or be mobilized (active military)
as described in the Code of Virginia, Section
23-9.6:2, and he/she requests to be withdrawn
from the College after the last day to with-
draw and receive a refund, the student may
elect either to be deleted from the registration
file and be awarded a full refund or to be
administratively withdrawn with no refund
and assigned a grade of “W.”

The College will provide, at the option of
the student, for such refunds to be retained
and to be applicable to tuition and fees
charged in the semester or term in which the
student returns to study.

The College will process refunds for
textbooks according to established refund
policies of the College Bookstore.

Academic Credits and Grades
Students who are subject to conditions
described in Code of Virginia, Section 23-
9.6:2 will have the opportunity to receive an
incomplete grade (“I”) until released from
active duty (for reservists) or mobilization
(for active military personnel). All course
requirements shall be completed within one
year from the date of release from active duty
or mobilization.

Students will be given the option of taking
their examinations prior to regularly sched-
uled times.

Reinstatement
Students who are called to active duty or are
mobilized will be assured a reasonable oppor-
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tunity to be reinstated in the same programs of
study without having to reapply for admission
if they return to the College within one year
of completing service required as a result of
the national emergency.

Students who are separated from the Col-
lege under conditions described in Code of
Virginia, Section 23-9.6:2, shall be required
to apply for readmission if they do not enroll
within one year from the release from active
duty (for reservists) or return from mobiliza-
tion (active military).

GGRADING

The grades of “A, B, C,D, S and P” are
passing grades. Grades of “F and U” are
failing grades. “R and I”” are interim grades.
Grades of “W and X” are final grades carrying
no credit.

More detailed information is provided in
the Student Handbook.

(GRADUATION

Mountain Empire Community College will
have at least one formal commencement cer-
emony each year. Attendance at this formal
ceremony is required unless special permis-
sion to be absent is granted by the President
or his/her designee.

More detailed information is provided in
the Student Handbook.



ENROLLMENT
SERVICES/
FINANCIAL AID

STUDENT FINANCIAL AID

All Student Financial Aid Programs are ad-
ministered by Enrollment Services/Financial
Aid and include grants, scholarships, and
employment.

Necessary forms and information are avail-
able from Enrollment Services/Financial Aid
in Suite 157 of Godwin Hall. Application for
most aid programs is possible by completing
the Free Application for Federal Student Aid.

The philosophy of the College is that “No
student should be denied the opportunity for
apostsecondary education due solely to a lack
of financial resources.”

To be eligible for financial aid the student
must be enrolled in an academic plan leading
toward a certificate, diploma, or degree.

Course selection should follow a planned
program of study.

Ability to Benefit

Asstudent who does not have a high school diplo-
ma, graduated with a Certificate of Completion
diploma, or G.E.D. or must make a satisfactory
score on an Ability to Benefit test (COMPASS
or ASSET) before receiving any financial aid.
Completion of a home school program is an ac-
ceptable alternate for the Ability to Benefit test.

Financial Aid for Home-School Graduates
Home school graduates of a secondary school
curriculum may receive federal financial aid.

Enrollment Requirements

To receive financial aid a student must be
enrolled in a program leading to a certificate
or degree. Most aid awards are adjusted based
on the number of credits. Students registered
for 12 or more credits generally receive 100%
of aid awarded; 9-11 credits yields 75%; 6-8
credits yields 50%. Students registered for
less than 6 credits may also be considered
for PELL and PTAP.
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Aid Programs Available

MECC does not participate in the Federal
Family Education Loan Programs, however,
the College does participate in the following
grant, work, and scholarship programs:

PELL Grant—Students may apply for this
federally-funded program by completing
the Free Application for Federal Student
Aid (FAFSA). This non-repayable grant is
available to eligible students enrolled in a
certificate or degree program. Maximum
award in 2007-2008 is $4,310 for full-time
students.

Federal Supplemental Educational Op-
portunity Grant (FSEOG)— Students with
exceptional financial need who otherwise
would not be able to attend college may re-
ceive this non-repayable grant. PELL grant
eligibility is normally required for receipt
of FSEOG.

Academic Competitiveness Grant (ACG)
— A federal need-based merit grant for high
school graduates after 2005 that have gradu-
ated with an advanced diploma or completed a
rigorous academic program and are Pell grant
eligible. Students must be enrolled for at least
12 credits each semester in an associate degree
program. First year students (0-23 credits)
receive $750. Second year students (24-47
credits) receive $1,300 and must maintain a
3.0 cumulative GPA to be eligible.

Federal Work-Study Program (FWSP)—
Numerous jobs are available during the summer
and academic year for eligible students. Students
usually work no more than 20 hours weekly
while taking classes and up to 39 hours weekly
during vacation periods and summer break.

College Scholarship Assistance Program
(CSAP)—These awards are available for
eligible Virginia residents enrolled for at
least six credits. Awards range from $400
to $1,600.

Commonwealth Award (COMA) —Stu-
dents receiving the COMA must be domiciled
in Virginia, show financial need by means of
needs analysis and be enrolled on at least a



half-time basis (at least six credits). Funding
is provided solely by the Commonwealth of
Virginia. Individual awards vary dependent
upon need and funding level. Awards range
from $200 to $1,600.

Virginia Guaranteed Assistance Program
(VGAP) — Students receiving VGAP must
meet requirements similar to COMA recipi-
ents. However, students must be a first-time
college student who has achieved a 2.5 G.P.A.
in high school, have exceptional financial
need and maintain full-time enrollment as a
dependent student. Awards vary from $400 to
$1700. Renewal students must maintain a 2.0
G.P.A. and continuous full-time enrollment.

Part-Time Tuition Assistance Program
(PTAP)-This VCCS-funded grant provides
tuition and fee assistance to students in a
degree or certificate program who enroll for
at least 1 but less than 6 credits. Students
must demonstrate need and be domiciled in
Virginia.

Presidential Honor Scholarships may be
awarded by the President and Local Advisory
Board of MECC to enrolled students who are
valedictorians and salutatorians of public or
private high schools in MECC'’s service re-
gion. Public high schools must be accredited
by the State Department of Education and
private high schools must be accredited by
an accreditation association approved by the
Virginia Council for Private Education. The
student must enroll during the fall semester
following high school graduation to receive
this scholarship. Awards are for full tuition
and fees, and are renewable for the second
year.

Dean’s Academic Honor Scholarships may
be awarded to high school seniors graduating
with honors. These scholarships are funded
by the Educational Foundation. Honor stu-
dents should notify Enrollment Services/Fi-
nancial Aid to apply.

The Mary Marshall Nursing Scholarship
was established by the General Assembly for
Virginia residents who show financial need.
Those students already in the MECC nursing
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program must apply by June 15. The deadline
for applications from new nursing students is
June 15. Contact Enrollment Services/Finan-
cial Aid for an application.

Restricted Scholarships

There are also restricted scholarships provid-
ed by industries and organizations. Students
should apply directly to each organization for
consideration. MECC’s Office of Enrollment
Services/Financial Aid encourages students
to apply early, particularly while still in high
school.

These restricted scholarships include
Westmoreland Coal, Westmoreland/Penn
Virginia, Slemp Foundation, Wellmont/Lone-
some Pine Hospital Auxiliary, Wal-Mart, and
the John or Lillian Richmond Educational
Trust Fund.

MECC Foundation, Inc.

The MECC Foundation, Inc. has been estab-

lished to assist the College in providing student

aid. The Foundation is a charitable, nonprofit

corporation which provides an appropriate

means for individuals, organizations, business

and industry to contribute to the College.
Active scholarships supported by the

Foundation include:

Endowed -

Dr. Luis Adongay

Alpha Natural Resources

AIMS Higher Tobacco Endowment

Joyce Armsey

Bank of America

Richard Tavenor Bell

Bon Secours St. Mary’s Hospital

John D. & Ethel M. Broadwater

W. Clinton & Dorothy Goodloe Broadwater

Sarah Julia Broadwater

Orby Cantrell

Cawood Family

Wiliam & Ruth Clements Memorial

Coeburn Civic League

Elizabeth & Georgia Jo Couch

Charles L. Daniels Hall of Honor

Grace Davis

Arlis Deaton Memorial

Dickenson County Ambassador

Fred W. Dougherty Civitan

Campbell S. Edmonds



W. Campbell & Mary Virginia Edmonds
Robert & Diana Etherton

Ervinton High School

Victor B. Ficker

Carol Jane Fouts

Billy W. Frazier

Thomas & Lillian Fugate

Gilley Family

Gilley/Sorah

Goodloe Brothers Educational Endowment
Ann Verta Hamilton Memorial
Holston Medical Group

A. Linwood Holton, Jr. Hall of Honor
Holton Family

Dave & Julia T. Isaac

Mattie Cleek Johnson

William P. Kanto Sr.

Chant Branham Kelly Memorial
Kiwanis Club of Norton

Lee County Bar Association

Lions Club of Big Stone Gap
Lions Club of Duffield

Frank Litton, Sr. Memorial

John Martin Memorial

Mays

Donald McCollum

Lucy W. McNiel

Harry Meador Jr.

Willard H. “Bill” Miller Hall of Honor
Ralph B. Miner

Anna Barron Morris

Charles E. & Verta E. Morris Sr.
Rhea & Mary Mullins

Nalco Foundation

New Peoples Bank

Lucile M. Orr Health Care

Lucile M. Orr Medical Technology
Willie Joe & Laura Lyon Peters
Pepsi-Hunnicutt

M. S. & Agnes B. Quesenberry
Ford C. Quillen

Rhea Rasnic

H. C. Rasnick

Connie D. Reasor

John A. Reid

E. J. & Nell B. Rhoton

Fannie Ringley Nursing

Elna Jackson & Gray Robinson
James “Jim” Robinson Hall of Honor
Rotary Club of Scott County

Mr. & Mrs. P. C. Sapra
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Richard Settle, Jr. Hall of Honor
Henry A. & Edna S. Siphers
Thomas H. Skorupa
Scott County Ambassador
Patton W. & Dorothy D. Slemp
Spirit of John I. Burton
Square and Compasses Masonic
Alice Stallings (Rho Nu)
Edward & Mary Stanley
Dr. George F. Sutherland
Thomas
Martha A. Turnage
Virginia Iron, Coal & Cokes
Wellmont Foundation Ambassadors
Glen H. & Beth Siphers Wendell
George C. Wharton III & Margaret W. Wharton
Joseph B. & Maude F. Williams
Wise ARH Auxiliary
Alice Graham Williams Memorial
A. L. Witt
William C. Sr. & Helen P. Witt
Annual -
Administrative Support Technology
AmeriCorps
Buccaneer
R. V. Chadwell Memorial
Phyllis Harbor Collier
Robert Gillion Memorial
Larry Grady Memorial
HotShots Photography Club
Haunted Forest - Criminal Justice Club
IAAP - ME Chapter-International Associa-
tion of Administrative Professionals
Kiwanis Club of Big Stone Gap
Kline Foundation
Lions Club of Norton
McClure River Kiwanis
MECC Assoc. of Classified Employees
Dr. P. M. & Elsa Miranda
Norton Community Hospital Auxiliary
Paramont Coal
Progress Energy Miner Training
Stafford Communications
TRIO
Verizon Communications
Wellmont Second Year Nursing
Grace White Memorial
Foundation scholarships provide tuition
and/or book assistance for students who meet
the criteria outlined by the donor and have
been determined to need assistance. Gener-



ally, these funds are available to students who
have been unable to qualify for other sources
of aid to help pay tuition and book charges.

ACADEMIC STANDING &
SATISFACTORY PROGRESS
REQUIRED FOR RECEIPT OF
ALL FINANCIAL AID

Satisfactory Academic Progress quick
facts

I. Federal Law requires the College to have
a SAP (Satisfactory Academic Progress)
policy.

II. Too many withdrawals (grades of W),
are the #1 reason for student’s losing their
eligibility at Mountain Empire Community
College.

1. You must pass THREE SAP criteria to
receive aid:

(1) Complete 67% of all courses attempted
with grades of A, B, C,D, S,PorR.
Have a cumulative grade point average
requirement of: Credit Hours Attempted
Minimum Expected GPA 16 - 24 1.5;
25-48 1.8; 49 and above 2.0.

Not exceed 150% of the credit hours re-
quired to graduate from your academic
plan. Example: If the total credits in
your academic plan are 66, then your
150% max is 99. (66 * 1.5 = 99).

IV. The official college policy on SAP is
below.

(€3]

3)

Satisfactory Academic Progress For Fi-
nancial Aid Students

I. Purpose: To reinforce responsible stu-
dent behavior and describe the satisfactory
academic progress standards to which stu-
dents that receive financial aid must adhere
in order to maintain their financial aid eligi-
bility. This policy is designed to satisfy the
requirements set forth in 34 CFR (Compila-
tion of Federal Regulations), Part 668, Sec-
tion 668.16(e) and Section 668.34. The law
requires we establish qualitative standards
(grade point average) and quantitative stan-
dards (completion rate and maximum time-
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frame) to ensure students are making prog-
ress toward their educational goals.

II. Definitions: Documentation — As it re-
lates to appeals, documentation includes,
but is not limited to, letters from physicians,
licensed counselors, clergy, or other profes-
sionals not related to the student. It should
be legible, and reference a time period that
corresponds with semesters where the stu-
dent had academic problems..

III. Policy: Financial aid recipients at
Mountain Empire Community College are
expected and have the responsibility to com-
plete the courses they attempt with a satis-
factory grade. In order to continue financial
aid eligibility, federal law requires a student
to maintain satisfactory academic progress
in the academic plan he/she is pursuing.
Satisfactory academic progress means that
a student is maintaining a cumulative grade
point average at the minimum standard or
higher and is completing the minimum num-
ber of semester credit hours or courses re-
quired in order to finish plan requirements
within the maximum allowable time frame.
The standards used to judge satisfactory ac-
ademic progress are cumulative and include
all periods of a student’s enrollment, even
periods in which the student did not receive
financial aid.

In keeping with Mountain Empire Com-
munity College’s Academic Standing and
Status Policies, if a student is academically
suspended or dismissed, then that student’s
financial aid eligibility is terminated.

(1) Assessment of Academic Progress: The
College will assess students prior to award-
ing financial aid and at the end of each Sum-
mer, Fall and Spring semester. Returning
students who have not been assessed within
the previous aid year will be re-assessed
prior to making awards.
(2) Quantitative Standards

a. Semester Credit Hour Completion
Requirements: Students will be assessed
for their completion rate when they have at-
tempted 16 hours (credit + developmental)
or 50% of the total credits required for their
academic plan. Federal regulations require
a student to make measurable progress to-
ward completing plan requirements during



each period of enrollment. To be making
satisfactory academic progress, a student
must successfully complete 66 2/3 percent
of the classes he/she has attempted. Suc-
cessful completion is defined as earning an
A,B,C,D,R,P. For example, if, at the point
progress is assessed, a student has attempted
a total of 18 credit or developmental hours,
then he/she must have successfully com-
pleted at least 12 hours to be making sat-
isfactory progress. If, at any point after 18
attempted hours, the student fails to comply
with the 66 2/3 percent successful comple-
tion requirement, his/her financial aid eligi-
bility terminates. (After such a termination,
a student may regain his/her financial aid el-
igibility by successfully completing enough
academic classes to bring his/her successful
completion percentage up to the required
standard, without help from financial aid
programs or a student may appeal in ac-
cordance with the appeal process described
later in this policy.)

b. Federal regulations require the col-
lege to set a maximum time frame in which a
student is expected to finish program require-
ments. For an undergraduate program, the
maximum time frame may not exceed 150%
of the published length of the academic plan.
Developmental courses are considered in the
150% rule. The maximum time frame for any
MECC program is computed by multiplying
by 150% the number of credit hours listed for
the plan in the college catalog for the year the
student entered the program. For instance, if the
length of a program is published in a catalog as
60 credit hours, then the maximum time frame
for that program is 90 credit hours (150% X 60
=90). (NOTE: Program length information is
contained in the college computer system and
a maximum time frame calculation is made for
each student at the time academic progress is
assessed.)

Once a student has enrolled for the number
of credit hours allowed under the maximum
time frame for his/her program, that student’s
financial aid eligibility terminates even though
he/she may not have finished the classes re-
quired for program completion. If terminated
for exceeding the maximum time frame, a stu-
dent may appeal in accordance with the appeal
process described later in this policy.
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(3) Qualitative Standards

a. Cumulative Grade Point Average
(GPA) Requirements: To be making satis-
factory academic progress, a student must
have at least a cumulative GPA of:

1. 1.50 from the point 16 credit
hours have been attempted and thru the point
where 24 credit hours have been attempted.

2. 1.80 from the point 25 credit
hours have been attempted and through the
point where 48 credit hours have been at-
tempted.

3. 200 from the point 49 credit
hours have been attempted and until all plan
requirements have been completed. Failure
to have the required cumulative GPA will
result in termination of a student’s financial
aid eligibility. (After such a termination, a
student may regain his/her financial aid eli-
gibility by successfully completing enough
academic classes to bring his/her cumula-
tive GPA up to the required standard, with-
out help from financial aid programs or a
student may appeal in accordance with the
appeal process described later in this policy.)
The Higher Education Amendments of 1986
require a student to have a grade point aver-
age of at least C by the end of the second
academic year. At MECC, “the end of the
second academic year” means the point at
which a student has attempted the equivalent
of 48 semester credit hours at the college
(including developmental classes). “A grade
point average of at least C”” means a cumula-
tive GPA of 2.00 or higher.

4. Developmental Studies: Federal
regulations allow a student to receive finan-
cial aid for only the equivalent of the first
30 semester credit hours of developmental
studies attempted, regardless of whether or
not the student received any financial aid for
these developmental credit hours. Develop-
mental courses will count toward the com-
pletion rate described in section 2(a) above.

5. Course Repeat: Repeated courses
will be counted in the quantitative standards
of completion rate and maximum timeframe.
Repeated courses will NOT be counted in
the qualitative, grade point average, stan-
dards. Students may receive financial aid for
repeated courses that fall within the VCCS



repeat policy.

6. Withdrawal (“W” Grade): For fi-
nancial aid, satisfactory academic progress
purposes, a withdrawal counts as a class at-
tempted but not successfully completed.

7. Incomplete Class (“I” Grade):
For financial aid, satisfactory academic
progress purposes, an incomplete class
counts as a class attempted but not success-
fully completed.

8. Missing Grades: Courses that do
not have grades will count as a course at-
tempted but not successfully completed.

9. Audited Class: The College does
not grant academic credit for an audited
class; therefore, a student cannot receive fi-
nancial aid for such a class. Audited classes
are not counted for financial aid satisfactory
academic progress purposes.

10.Transfer ~ Courses:  Transfer
courses that have been accepted by the col-
lege will count toward the Maximum Time-
frame.

11.Graduation - Degree, Diploma,
or Certificate Requirements Completed:
Once a student has completed his/her plan
requirements that student’s financial aid eli-
gibility ends. The college will not continue
to award financial aid for additional periods
of enrollment in the completed plan.

12. Second Plan: The College may
award financial aid to a student who enrolls
in a second plan, once the student has been
admitted into the “new” plan and granted
credit for all previously completed classes
that fulfill the requirements of the new plan.
. Also, the total previously attempted credits
taken plus the credits needed to FINISH the
second plan must be less than or equal to the
Absolute Maximum Total Credits in section
14 below.

13. Change of Plan: For students
who meet the GPA and Completion Rate
standards, the college may award financial
aid to a student who changed his/her pro-
gram once the student has been admitted
into the “new” plan and granted credit for
all previously completed classes that fulfill
the requirements of the new plan.

14. Absolute Maximum Total Cred-
its Allowed: When a student has attempted
the equivalent of 130 semester credit hours,
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that student’s financial aid eligibility ends
and the student is not eligible for reinstate-
ment of federal and/or state aid.

15. Appeals and Reinstatement: If a
student’s financial aid eligibility is termi-
nated because he/she has failed the mini-
mum standards within this policy, they may
appeal the termination to the Director of
Financial Aid. Appeals must be written and
should state the reason(s) why the student
was unable to satisfy the standards and they
must cite and document a special mitigating
circumstance that coincides with the prob-
lem semester(s). The form used for appeals
is the ‘Appeal of Unsatisfactory Academic
Progress Status for Financial Aid Students’
and is available in Financial Aid or on the
College’s web page. Federal regulation al-
lows the college, specifically, the Director
or designee, to consider special mitigating
circumstances that prevented a student from
meeting the standards. Examples of special
circumstances are the death of a relative of
the student, an injury or illness of the stu-
dent, change of program, etc. If the Director
or designee reinstates a student’s eligibility,
the mitigating cause must be noted and the
supporting documents attached for the re-
cord.

REePAYMENT OF TITLE IV
AID WHEN A STUDENT

WITHDRAWS
When a recipient of Title IV grant (Pell,
ACG, or FSEOG) assistance withdraws
from the College during a semester in which
the recipient began attendance, the College
must determine the amount of Title IV grant
assistance that the student earned as of the
student’s withdrawal date in accordance with
federal regulations (34 CFR,Part 668, Section
668.22, November 1, 1999). If the student
never begins attendance, a full refund of all
charges assessed (tuition, fees, bookstore
charges) against the Pell Grant or FSEOG
programs will be returned to the appropriate
account by the College.

If the total amount of Title IV grant
assistance that the student earned is less than
the amount of Title IV grant assistance that



was disbursed to the student as of the date
of the institution’s determination that the
student withdrew, the difference between
these amounts must be returned to the Title
IV programs.

If the total amount of Title IV grant
assistance that the student earned is greater
than the total amount disbursed to the student,
the difference between these amounts must be
treated as a post-withdrawal disbursement.

If outstanding charges exist on the
student’s account, the College may credit
the student’s account with all or a portion of
the post-withdrawal disbursement, up to the
amount of the outstanding charges.

The College must offer any amount of
a post-withdrawal disbursement that is not
credited to the student’s account to the student
within 45 days of the date of the college’s
determination that the student withdrew.

Withdrawal Date for a Student Receiving

Title I'V Aid

For a student who ceases attendance, the

withdrawal date is -

(1) The date that the student began the
withdrawal process by submitting
a completed withdrawal form to
Enrollment Services/Registrar or via
student initiated withdrawal through the
Student Information System (SIS);

(2) The date, as determined by the College,
that the student otherwise provided
official notification to Enrollment
Services/Registrar, in writing, of his or
her intent to withdraw;

(3) If the student ceases attendance
without providing official notification
to Enrollment Services/Registrar of his
or her withdrawal, the mid-point of the
semester or period of enrollment;

(4) If the College determines that a
student did not begin the College’s
withdrawal process or otherwise provide
official notification because of illness,
accident, grievous personal loss, or
other such circumstances beyond the
student’s control, the date that the
College determines is related to that
circumstance;

(5) The student’s last date of attendance
at an academically-related activity
provided that the College documents
that the activity is academically related
and documents the student’s attendance
at the activity. An academically-related
activity includes, but is not limited to,
an exam, a tutorial, computer-assisted
instruction, academic counseling,
academic advisement, turning in a class
assignment or attending a study group
that is assigned by the College.

The College must document a
student’s withdrawal date and maintain the
documentation as of the date of the College’s
determination that the student withdrew.
“Official notification to the College™ is anotice
of intent to withdraw that a student provides
to Enrollment Services/ Registrar.

Calculation of Amount of Title IV Aid

Earned by the Student

The amount of Title IV grant assistance that is

earned by the student is calculated by-

(1) Determining the percentage of payment
period completed. The percentage of the
payment period completed is determined
by dividing the total number of calendar
days in the payment period into the
number of calendar days completed in
that period as of the student’s withdrawal
date. The total number of calendar days
in a payment period includes all days
within the period, except that scheduled
breaks of at least five consecutive days
are excluded from the total number of
calendar days in the calculation.

(2) Determining the percentage of assistance
earned by the student. The percentage
of the Title IV assistance that has been
earned by the student is equal to the
percentage of the payment period that
the student completed as of the students
withdrawal date, if this date occurs on
or before completion of 60 percent of
the payment period. The amount of aid
earned is considered to be 100 percent
if the student’s withdrawal date occurs
after completion of 60 percent of the
payment period.



(3) Determining the percentage of assistance
unearned by the student. The percentage
of Title IV grant assistance that has not
been earned by the student is calculated
by determining 100% minus the
percentage of assistance earned by the
student.

Determining the percentage of unearned
Title IV assistance to be returned. The
unearned amount of Title IV assistance
tobereturned is calculated by subtracting
the amount of Title IV assistance earned
by the student from the amount of Title
IV aid that was disbursed to the student as
of the date of the College’s determination
that the student withdrew.

4

Return of Unearned Title IV Aid by the
College

The College must return the lesser of-

The College must return the lesser of-

(1) The total amount of unearned Title IV
assistance to be returned as calculated
in (4) above; or

An amount equal to the total charges by
the College incurred by the student for
the payment period multiplied by the
percentage of Title IV grant assistance
thathas notbeen earned by the student as
calculated in (3) above. Charges by the
College are tuition, fees, and bookstore
charges assessed by the College.

@

Return of Unearned Title IV Aid by the
Student

After the College has allocated the unearned
funds for which it is responsible, the student
must return assistance for which the student
is responsible. The amount of assistance
that the student is responsible for returning
is calculated by subtracting the amount of
unearned aid that the College is required to
return from the total amount of unearned Title
IV assistance to be returned. Note that 50%
of the student’s disbursed grant is protected
from the calculation. However, the student
doesnothave torepay an original overpayment
calculation of $50 or less for overpayments
resulting from the student’s withdrawal.

A student who owes an overpayment of
Title IV assistance remains eligible for Title
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IV program funds through and beyond the

earlier of 45 days from the date the College

sends a notification to the student of the
overpayment, or 45 days from the date the

College was required to notify the student

of the overpayment if, during those 45 days

the student-

(1) Repays the overpayment in full to the

College or

Signs a repayment agreement for

satisfactory arrangements to the school.

(The College is never required to enter

into a repayment agreement with a

student).

(3) Negotiates overpayment collection
procedures with Borrower Services (1-
800-621-3115)

The College mustsend the studentanotice
within 30 days of the date of determination
of withdrawal, if the student owes a Title IV
overpayment. If the student does not repay the
overpaymentin full, the College mustrefer the
student overpayment to the Borrower Services
and NSLDS for collection. A student wishing
to enter into a repayment arrangement with
Borrower Services, should call 1-800-621-
3115. Referral to Borrower Services must
take place within the earlier of 45 days from
the date the College sends a notification to the
student of the overpayment, or 45 days from
the date the College was required to notify the
student of the overpayment. A student who
owes an overpayment is ineligible for Title
IV program funds.

)

Order of Return of Title IV Aid

Unearned funds returned by the College
or the student must be credited to any amount
awarded for the payment period for which a
return of funds is required in the following
order: Federal Pell Grants, ACG, and Federal
SEOG Program aid.

Timeframe for Return of Title IV Aid
The College must return the amount of
Title IV funds for which it is responsible, as
soon as possible but not later than 45 days
after the date of the College’s determination
that the student withdrew. The College must
determine the withdrawal date for a student



who withdraws without providing notification
to the College no later than 45 days after the
end of the payment period.

EXAMPLES of repayment.

Student I enrolled for 18 credits in the fall
semester and withdraws from all credits on
September 13. Student II enrolled for 18
credits in the fall semester and withdraws
from all credits on October 31. There are 115
calendar days in the semester. Both students
charged $500 at the College Bookstore and
$749 tuition against their financial aid account.
Financial aid disbursed of $1,650 PELL and
$50 FSEOG.

Student I
Withdrawal Date: September 13

Days attended: 22 out of 115 =19%
Completed

Total aid of $1,700 X 19% completed = $323
Earned Aid

Total aid of $1,700 - $323 earned aid=$1,377
Unearned Aid to be Returned

100% - 19% completed = 81% Unearned

81% unearned x $1,249 tuition and bookstore
charges = $1,011.69 Unrecoverable
Charges

Lesser of unearned aid to be returned
or unrecoverable charges: $1,011.69
Institution’s Share of Unearned Aid

$1,377 unearned Aid - $1,011.69 institution’s
share = $365.31 Student’s Share of
Unearned Aid

$1,011.69 returned to PELL: Institution’s
Share of Unearned Aid to be Returned

$1700 (aid disbursed) x 50% (grant protected)
= $850

$365.31 (Student’s Unearned Aid) - $850
(grant protected) = $0 Student Aid to be
Returned

150

Student II
Withdrawal Date: October 31 (After the last
day to withdraw without academic penalty)
Days attended: 70 out of 115 = 61%
Completed

(If calculated percentage exceeds 60%, enter
100% instead): 100% Completed

Total aid of $1,700 x 100% completed =
$1,700 Earned Aid

Total aid of $1,700 - $1,700 earned aid = $0
Unearned Aid to be Returned

100% - 100% completed = 0% Unearned

0% unearned x $1,249 tuition and bookstore
charges = $0 Unrecoverable Charges

Lesser of unearned aid to be returned or
unrecoverable charges: $0 Institution’s Share
of Unearned Aid

$0 unearned Aid - $0 institution’s share = $0
Student’s Share of Unearned Aid

$0 returned to PELL: Institution’s Share of
Unearned Aid to be Returned

$0 x 50% = $0 to PELL: Student’s Share of
Unearned Aid to be Returned

VETERANS INFORMATION
Enrollment Services/Veterans Affairs pro-
vides services to veterans and dependents en-
rolled at the College. Assistance is primarily
provided with receipt of veteran’s educational
benefits. Enrollment Services/Veterans Af-
fairs is not a part of the Veterans Administra-
tion Regional Office.

Application Procedure

The veteran may apply for initial educa-
tional benefits on-line at www.va.gov or by
completing VA Form 1990, at Enrollment
Services/Veterans Affairs. Court certified
copies of discharge papers (DD Form 214
Member 4) must accompany the application.



(If you do not have this form, Enrollment
Services/Veterans Affairs will assist you in
obtaining the form or any other information
you may need from your military records).
Original documents may be submitted to the
VA if the veteran desires. All original forms
will be returned directly to the veteran from
the VA Regional Office.

If the veteran is transferring to MECC
from another place of training, the veteran
should stop by Enrollment Services/ Veterans
Affairs and complete a Request for Change
of Program or Place of Training. A veteran
returning to MECC after remaining out of
school for more than one semester must
notify Enrollment Services/Veterans Affairs
of his/her enrollment.

Once the application procedures are initi-
ated, the veteran’s status will be automatically
monitored.

To ensure smooth processing of VA
claims, it is important that veterans apply
early. Applicants should receive notification
from the Department of Veterans Affairs in
approximately 8 to 10 weeks after an applica-
tion is submitted.

Enrollment Certification

Degree Programs—In order to receive
monthly payments, the veteran must be en-
rolled in at least six credit hours. The College
will certify enrollment as full-time at 12 credit
hours and above; three-quarter time at nine to
eleven credit hours; half-time at six to eight
credit hours; less than six hours for cost of
tuition and fees only.

Certificate Programs— Students enrolled
in certificate programs must be in certified
programs on the clock hour basis. See En-
rollment Services/Veterans Affairs for clock
hours and benefits.

Advance Payment and Related Procedures—
Advance payment may not be made unless
the veteran or eligible person requests such
payment. The following procedures will apply
for requesting and obtaining advance payment:
(Please note that all requirements must be
met.)

151

1. The enrollment must be for a school
course for at least half-time training.

2. The student must specifically request
advance payment on the enrollment cer-
tification.

3. The enrollment certification must be
received by the VA at least 30 days, but
not more than 120 days, in advance of the
registration.

4. The enrollment must begin at least one
full calendar month after the student’s
prior term. (Example: The student’s prior
term ended in May; advance pay would
be in order for enrollment beginning in
July, since June is a full calendar month).
The period certified can never exceed the
ordinary school year plus the immediate
following summer.

Attendance Sheets

All veterans are required to submit monthly
class attendance sheets to Enrollment Ser-
vices/Veterans Affairs. These are due by the
10th of the following month. Those who
fail to submit attendance sheets in a timely
fashion are subject to termination.

Last Day of Attendance

‘When a student withdraws from classes, the
last date of attendance rather than the date of
official withdrawal, shall be reported to the
Veterans Administration for use in determin-
ing any possible overpayments.

VIRGINIA WAR ORPHANS
EbpucATION PROGRAM

The Virginia War Orphans Education Pro-
gram provides educational assistance for
children, or surviving children, of certain
veterans or service personnel. To be eligible
for assistance under this program, an appli-
cant must meet the following basic eligibility
requirements:
1. The applicant must be no less than eighteen
years of age, or no more than 26 years of age.
2. One of the applicant’s parents must have
served in the armed forces of the United
States; and must be permanently and to-
tally disabled due to an injury or disease
incurred in a time of war or other period
of armed conflict; or
3. One of the applicant’s parents must have
died as a result of injury or disease in-



curred in a time of war or other period of

armed conflict; or

4. One of the applicant’s parents must be listed
as a prisoner of war or missing in action.

5. The applicant’s parent, on which eligibil-
ity is based, must have been a resident of
the Commonwealth of Virginia for at least
five consecutive years immediately prior
to the date of application.

6. The applicant must provide written verifi-
cation attesting to his/her acceptance as a
student in either a state-supported secondary
or postsecondary educational institution.
Eligible individuals are entitled to a maxi-

mum of 48 months of tuition-free education
and required fees at state-supported educa-
tional or training institutions. Individuals
entitled to this benefit may utilize it to pursue
any vocational, technical, undergraduate,
or grade program of instruction. Generally,
programs listed in the academic catalogs of
state-supported institutions are acceptable
provided they have a clearly defined educa-
tional objective, i.e., certificate, diploma, or
degree.

Requests for applications should be di-
rected to the Virginia Department of Veterans
Affairs, 210 Franklin Road, S.W., Room
1012, Poff Federal Building, Roanoke, VA
24011-2215. If possible, applications should
be submitted at least four months before the
expected date of matriculation.

VIRGINIA ORPHANS OF
EMERGENCY PERSONNEL

The Virginia Orphans of Emergency Per-
sonnel Program provides free tuition and
required fees for children of certain law
enforcement officers, rescue squad members,
and fire fighters who have been killed in the
line of duty.

Eligibility requirements are:

1. The applicant must be no less than 16
years of age, or no more than 25 years of age.

2. One of the applicant’s parents must
have been a resident of the Commonwealth
of Virginia at the time of death.

3. The applicant shall have been offered
admission to a public institution of higher
education.
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See Enrollment Services/Admission for
more information.

SENIOR CITIZENS HIGHER
EpucatioN Act or 1974

The Senior Citizens Higher Education Act
of 1974 has established specific fee waiver
provisions for Virginia residents who have
reached 60 years of age and wish to attend
classes at a state-supported institution of
higher education.

1. To be eligible for free tuition and fees for
credit courses, part-time or full-time, a
person must meet the following criteria:
a. be 60 years of age or older;

b. be adomiciled resident of Virginia for
at least one year;

c. had a taxable income not exceeding
$15,000 for federal income tax purposes
for the year preceding the year in which
enrollment is sought (1989 amendment);

2. To be eligible for free tuition for audit of
credit courses or for taking non-credit courses
(not to exceed three courses per semester), a
person must meet the following criteria:

a. be 60 years of age or older;

b. be adomiciled resident of Virginia for
at least one year;

c. be admitted to the College as a student.



A CADEMIC
SUPPORT SERVICES

At Mountain Empire, we want you to be suc-
cessful in your college career. We offer several
academic support services to assist you.

DEVELOPMENTAL STUDIES
Mountain Empire Community College offers
unique courses to enable students to make a
successful transition into college curricula.
These courses offer a complete, practical
review of high school reading, grammar,
composition, and math skills, specifically
preparing students for college-level work.
Many of the courses use a lecture-lab for-
mat. Regular classroom instruction may be
supplemented with individualized assign-
ments. Computer-assisted instruction is used
whenever appropriate.

PURPOSE

The purpose of the courses is to build your
skills in order to ensure your success in col-
lege-level courses. Developmental courses
make it possible for students to build skills in
a non-graded, supportive atmosphere. After
completion of the course(s), students are able
to enter college-level classes, confident of
their ability to be successful.

STUDENTS SERVED
Students who wish to review high school
materials and refine their skills before
taking college-level courses
B. Students who have been out of high
school for several years

C. Students who do not have a high school
diploma
D. Students who lack prerequisite courses

for their programs of study
E. Students whose entrance assessment
scores indicate a need
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GRADING POLICIES FOR
DEVELOPMENTAL COURSES
Because all students enter college with dif-
ferent backgrounds and skill levels, many of
the classes are self-paced, with the option to
retake tests until the material is understood.
Students who complete all course require-
ments and show competence to enter the
next course in the sequence receive a grade
of “S” for satisfactory progress. Students
who need additional time to finish the course
requirements may receive, under certain
circumstances, an “R” to re-enroll in the
course to complete course requirements.
Students who quit trying to do the work or
who stop attending class receive a grade of
“U” for unsatisfactory progress. Students
who receive a grade of “U” must repeat the

entire course.

DEVELOPMENTAL CREDITS
Developmental courses count for institutional
credit only; they may not be used to satisfy
degree, diploma, or certificate requirements.
They are used, however, when computing
total course load or eligibility for financial
aid.

CoUrsES OFFERED

Reading Sequence

ENG 4 - Preparing for College Reading I

ENG 5 - Preparing for College Reading I1
Math Sequence

MTH 2 - Arithmetic

MTH 3 - Algebra I

MTH 4 - Algebra II

MTH 6 - Developmental Geometry
Composition/Grammar Sequence

ENG 1 - Preparing for College Writing I

ENG 3 - Preparing for College Writing II
Chemistry Sequence

CHM 5 - Developmental Chemistry

for Allied Health Sciences

Complete course offerings are in the
“Course Descriptions” section of this catalog.

Ask about Developmental Studies at
the Division of Arts & Sciences, first floor,
Godwin Hall.



WAMPLER LIBRARY

The mission of the Wampler Library is to pro-
vide materials and services which support not
only the educational programs of the College
but also provide broad exposure to various
disciplines, cultures, and ways of understand-
ing. The library houses over 40,000 volumes;
220 magazine and newspaper subscriptions;
and 9,400 reels of microfilm. In addition,
the library provides access to the electronic
databases licensed by the VCCS and the
Library of Virginia, as well as to the vast
electronic resources of VIVA (The Virtual
Library of Virginia).

Alllibrary collections are accessed through
the Wampler Library’s home page via the
Internet. There are 35 public access com-
puters in the library which are provided for
conducting research and for completing self-
paced instruction, classroom assignments, or
personal projects. Currently enrolled students
can access all online library resources from
off campus via the Internet.

The library staff provides circulation,
reference, and interlibrary loan services, as
well as technical assistance with the comput-
ers and computer software. The library staff
also provides information literacy instruction.
Books, magazine articles, or other materials
which are not owned by the Wampler Library
can usually be obtained through interlibrary
loan. All interlibrary loans are free; the library
pays any charges for them.

Library Fine Policies
In order to encourage students and commu-
nity library users to return materials promptly,
fines are charged on overdue materials. Li-
brary fines are charged at the following rates
per item: Circulating, Juvenile, and Oversize
collections items and print newspaper and
magazines issues (10 cents per day); Two-
Hour Reserve items (25 cents per hour); and
Overnight and One-Week Reserve items (25
cents per day). The maximum fine charged
per item is five dollars. Lost materials are
billed at the purchase price of the materials.
Students and community residents will
receive two overdue notices to remind them
that library materials have not been returned.
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When the third and final notice is mailed,
students will be blocked, which means they
will not be able to register, receive a financial
aid refund, obtain an official college tran-
script, or charge items in the bookstore until
the library materials have been returned and
fines owed on them have been paid. In addi-
tion, students and community residents will
be submitted to the Virginia Department of
Taxation under the Set-Off Debt Collection
Program, which means that if library materi-
als are not returned then the value of these
items will be deducted from the individual’s
state income tax refund or lottery winnings.
Finally, students and community residents
who have unpaid library fines will not be al-
lowed to check out additional items from the
library until the fines have been paid unless
special permission has been granted by the
staff for them to do so.

STUDENT SERVICES

The Office of Student Services exists to help
students adjust to college life, to assist in co-
curricular concerns, and to aid in the selec-
tion of careers and lifetime goals. Among the
functions of this office are counseling, testing,
new student orientation, student activities
and wellness events, student conduct, college
success skills courses, disability services,
career services, student support services, and
service learning.

COUNSELING

As a service to students, the college maintains
a staff of academic counselors and advisors to
assist students in making decisions regarding
career and educational plans. The college
does not provide mental health service, but
works closely with local community services
and makes referrals for students with issues
beyond those which can be addressed in an
educational setting. Currently enrolled stu-
dents may access counselors by making an
appointment in the Student Services Suite of
Holton Hall or by visiting the college website,
mecc.edu/student.htm



CAREER SERVICES

The mission of the Mountain Empire Com-
munity College Career Center is to provide
current online and onsite services for exploring
and planning careers, acquiring employability
skills, and accessing job search resources. Ser-
vices to MECC students, alumni, and faculty
as well as to employers and to the community
will be provided in a courteous and effective
manner.

The career center offers computerized
career assessments and career planning to
help students determine career goals and thus
a college major. The career center also offers
employment preparation through workshops
and seminars on resume development, resume
critiques, interview and business etiquette,
mock interviews, tips on job search strategies
and job market projections (demand, earnings)
and labor market trends. Career Services also
hosts an annual job fair each year. Approxi-
mately 30-35 local and regional employers
participate in the fair. Employment assistance
is made available to students through local and
regional job listings posted on campus, student
email, and online. The career services website
may be accessed at www.mecc.edu/career
or http://www.mecc.edu/career. The Career
Center is located in Holton Hall, room 107.

TESTING

The MECC Testing Center, located in Holton
Hall, coordinates testing services for new and
continuing students. The center administers
placement testing, ability-to-benefit testing.
TEAS testing for nursing, and assists with
testing for Distance Education and video
courses. Evening and weekend testing (of-
fered in the library) must be arranged with
the Testing Coordinator.

The College requires a placement test for
all entering students. Exceptions are made if
the students has achieved certain scores on the
SAT or ACT, and some transfer students may
be exempt from taking the test. Students may
take the placement test without an appoint-
ment during operating hours. Prospective
students should contact student services for
testing center hours and for more information
about the placement test.
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STUDENT SUPPORT SERVICES
(GAIN PROGRAM)

The GAIN Program is a federally funded
academic support program. Students receiv-
ing assistance from the GAIN Program must
be enrolled in a degree program and meet at
least one of the following eligibility require-
ments:

1. First generation college student (nei-
ther parent has a Bachelor’s degree or
higher.

2. Low income as defined by federal income
guidelines.

3. A student with an appropriately docu-
mented learning or physical disability,
who also meets income guidelines.

The Student Support Services GAIN Program

offers these services free of charge:

Tutoring - Tutoring is available for most

classes upon request.

Study Skills Development - Students may

request assistance to improve study habits

and skills.

Information and Referrals - Information

and referrals for on and off-campus services

are available.

Counseling - Academic and career counsel-

ing are available upon request. Referrals for

other counseling services are available as
appropriate.

Mentoring - Experienced personnel and

students are available to provide advice and

encouragement.

Transfer Assistance - A Transfer Counselor

is available to ensure a smooth transfer to a

four-year institution.

Financial Aid - Students may receive as-

sistance in locating scholarships, grants and

other financial awards while at MECC and
during the transfer process.

Resources - Resources such as calculators,

textbooks etc. are available on a limited basis

for students who qualify for this service.

Cultural Activities - Students may attend a

wide variety of cultural arts and other special

events throughout the academic year free of
charge.

GAIN is located in the GAINing Excel-
lence Center (G216) in Godwin Hall.



AccoMMODATIONS For

STUDENTS WITH DISABILITIES
Reasonable accommodations will be
provided for students with appropriately
documented disabilities. The type of ac-
commodations provided by the College
will be determined on a case by case basis.
The student must request accommodations
through the Office of Student Services. For
more information go to www.mecc.edu/dept/
services/disability.htm

TALENT SEARCH

The Educational Talent Search program is a
federally funded community service of the
College. The program is designed to help
eligible young people recognize their abilities
and the value of an education.

AMERICORPS

MECC AmeriCorps is a State/National
AmeriCorps program funded by federal,
state and local funds. MECC AmeriCorps
members serve as tutors in public schools in
the counties of Wise, Lee, Scott, Dickenson,
and the city of Norton for children in grades
K through third. In addition to this service,
each year MECC AmeriCorps members
conduct various community service projects
and collaborate on projects with local vol-
unteer agencies. The AmeriCorps office is
in Godwin Hall.

One of the distinguishing characteristics of
a community college is its continuing and
integral role in community service and eco-
nomic development. MECC is committed to
this important role and offers many programs
and services to fulfill this mission.
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CENTER FOR
WORKFORCE
DEVELOPMENT

Continuing education programs are provided
in response to community needs and interests.
MECC cooperates with public agencies,
civic groups, community organizations,
business and industry, and other educational
institutions to provide educational services
for a greater number of people. Workforce
Development offers special training pro-
grams in cooperation with business, industry
and government agencies. Four basic types
of programming are offered: customized
training, quick-start training, seminars, and
on-going institutes.

SMALL BUSINESS

DEVELOPMENT
CENTER

The Small Business Development Center
provides information, counseling and refer-
rals for existing and start-up businesses.



PERSONNEL

ADMINISTRATIVE FACULTY

Blankenbecler, Timothy B.

Project Director, Small Business
Development Center/Associate Professor
B.S., Virginia Tech
M.B.A., East Tennessee State Univ.

Bledsoe, Jearline
Annual Fund Coordinator
B.S., Berea College
M.A., Tusculum College
Advanced Study, Old Dominion Univ. &
East Tennessee State University

Boatright-Wells, Sue Ella

Dean, Workforce Development Center/

Instructor
A.S., Mountain Empire Comm. College
B.B.A., East Tennessee State University
Advanced Study, East Tennessee State Univ.

Butcher, Lisa G.

Director of Student Services/Assistant
Professor
A .B., Morehead State University
M.A. Ed., Eastern Kentucky University
Rank I Certification, Morehead State
University

Campbell, Rickie N.

Director, Center for Computing and
Information Technology/Assoc. Professor
A.A., Oakland Community College
B.S., Clinch Valley College
M.A., Tusculum College

Cantrell, Patti Wolfe

Vice-President, Financial & Administra-
tive Services/Associate Professor
A.A.S., Mountain Empire Comm. College
B. S., Tusculum College
M.A., Tusculum College
Advanced Study, University of Kentucky
& Harvard Graduate School of Education

157

Dockery, Penny

Professional Counselor, GAIN Program/
Licensed Professional Counselor (LPC)
B.S., Clinch Valley College
M.A., Morehead State University

England, Robert C.

Interim Dean, Health Science and Indus-
trial Technology/Professor
A.A.S., Mountain Empire Comm. College
B.S., East Tennessee State University
M.A., East Tennessee State University
M.A Ed., Virginia Tech
Advanced Study, Virginia Tech

Fisher, Sharon
Director of Planning and Community
Relations/Professor
B.A., Rhode Island College
M.S., Utah State University
Ed.D., East Tennessee State University

Genco, Jessica

Project Director, Career Services/Profes-
sor/Licensed Professional
Counselor (LPC) and National
Certified Counselor (NCC)
B.S., Clinch Valley College
M.A., East Tennessee State University
Ed. D., East Tennessee State University

Gilley, T. Michael

Director of Library Services/Instructor
B.A., Clinch Valley College
M.A., Indiana University
M.L.S., University of Kentucky

Graham, Diana Sue

Project Director, AmeriCorps Program
B.S., Radford University
M.S., Radford University
Ph. D., Oregon State University

Hall, Kristy
Director, Financial Aid & Enrollment
Services/Instructor

B.S., Radford University

M.S., University of Nebraska



Helms, Carolyn

Professional Counselor/Assistant Professor
B.S., East Tennessee State University
M.A., East Tennessee State University
M.Ed., East Tennessee State University

Kennedy, Susan M.

Assistant Coordinator of Distance
Education/Instructor
B.S., Clinch Valley College

Massey, Regenia

Project Director, TRIO Program/Instructor
National Certified Counselor (NCC)
B. A., Lincoln Memorial University
M. Ed., Lincoln Memorial University
Advanced Study, East Tennessee State Univ.
& Radford University

Morrison, Nikki

Grants Coordinator
B.A., Emory & Henry College
M.P.A., Virginia Tech

Phillips, Mary

Professional Counselor/Assoc. Professor/
Licensed Professional Counselor (LPC)
and National Certified Counselor (NCC)
B.S., Western Carolina University
M.S., Texas A & M University

Phillips, Richard I.

Vice-President, Academic and Student
Services/Professor
B.S.Ed., Western Carolina University
M.A Ed., Ball State University
Ed.D., Texas A & M University

Ratliff, Victoria S.
Dean, Administrative Support Technology/
Assistant Professor
A.A.S., Mountain Empire Comm. College
B.S., Tusculum College
M.B.A., Morehead State University
Advanced Studies, Liberty University
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Reiley, James
Director Math Pays Program
B.S., University of California
M.S., Iowa State University
N.D., National College of Naturopathic
Medicine

Reynolds, Carolyn H.

Dean, Arts and Sciences Division/
Assistant Professor
B.A., Randolph-Macon Woman’s College
M.A., Virginia Tech
Advanced Study, Appalachian Sta te Univ.
& Virginia Tech

Stanley, Donna Graham
Vice-President, Institutional Advancement/
Associate Professor
B.S., James Madison University
M.S., Virginia Tech
Advanced Study, Virginia Tech

Suarez, Terrance E.

President
B.S., Florida Presbyterian College
Ph.D., University of Kansas

Williams, Mitzi

Project Director, Human Resources
Development Program/Assistant
Professor
B. A., Clinch Valley College
M.S., Old Dominion University

Facurry

Allgyer, William C.
Intructor, Mathematics
B.S., St. Joseph’s College
M.A., Bowling Green State University

Bailey, Joel L.

Professor, Developmental English/Speech
B.A., Clemson University
M.Ed., Clemson University
M.A., East Tennessee State University
Ed.D., University of Tennessee
Post Doctoral Study, East Tennessee State
University
Advanced Study, Longwood College



Bates, James E.

Professor, Accounting, CPA
B.A., Cedarville College
M.Acc, East Tennessee State University
Advanced Study, George Mason University

Bliese, Rhoda G.

Professor, Developmental English
B.A., University of Kentucky
M.A., University of Kentucky
M.A., East Tennessee State University
Advanced Study, University of Maryland
& Loyola College, Baltimore

Brown, Patricia C.

Professor, English
B.S., Texas Women’s University
M.A., East Texas State University
Ed.D., East Texas State University

Brown, Sylvia A.

Assistant Professor, Mathematics
B.S., East Tennessee State University
M_.Ed., East Tennessee State University
Advanced Study, University of Illionois,
Urbana-Champaign & South Carolina
State University

Burkart, Carol

Associate Professor, Biology
B.S., Fairleigh Dickinson University
M.S., Nova Southeastern University
Ph.D., Nova Southeastern University

Burns, James E.

Assistant Professor, English
B.A., Auburn University at Montgomery
M.A.T., University of North Carolina

Calhoun, Norma E.

Associate Professor of Nursing
A.A.S., Mountain Empire Comm. College
B.S., East Tennessee State University

Casteel, Brigette
Professor, Practical Nursing
B.S.N., East Tennessee State University

Clarkston, Deborah

Associate Professor, Nursing
B.S.N. University of Michigan
M.S.N. University of Virginia
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Cluesman, Donna H.
Assistant Professor, Nursing
B.S.N., Radford University

Coeburn, Fred

Instructor, Information Systems Technology
A.S., Mountain Empire Comm. College
B.S., Clinch Valley College

Cook, Michael W., RRT
Professor, Respiratory Therapy
Certificate, Mountain Empire Comm. College
A.A.S., Durham Technical Institute
B.S., Virginia Intermont College
M.A., Tusculum College

Crismond, Dana
Professor, IST
B.S., Longwood College
M.S., Radford University
Advanced Study, Virginia Tech, University
of Virginia, and Virginia State University

Doyle, Frances
Associate Professor, IST
B.A., Clinch Valley College
M.B.A., East Tennessee State University

Edwards, Nick
Associate Professor, IST
B.S., University of Maryland

Fowler, Wendell

Professor, Manufacturing
B.S., Virginia Tech
M.S., Marshall University
Ph. D., Virginia Tech

Galliher, William N.

Assistant Professor, Mathematics
B.S., Appalachian State University
M.S., East Tennessee State University

Gilley, Paul F.
Instructor, Welding

Gilliam, Sarah

Instructor, English
B.A., Univ. of Virginia, College at Wise
M. A., East Tennessee State University

Gilly, Jacob
Assistant Professor, Computer-Aided Drafting
B.S., East Tennessee State University



Graham, Sabrina K.
Instructor, Administrative Support
Technology
B.S., University of Virginia’s College at
Wise

Greene, Roger B.

Associate Professor, Electronics
B.S., East Tennessee State University
M.S., Capella University

Harrington, Alice

Professor, Art
B.S., University of Wisconsin
B.F.A., Oregon State University
M.F.A., Southern Illinois University

Harris, William S.

Associate Professor, Physics/Mathematics
B.S., Norfolk State University
M.S. Ed., Virginia Tech
Advanced Study, Virginia Tech &
University of Illinois

Hunek, Jozsef

Professor, Chemistry
B.S., Technical University of Budapest
M.S., Technical University of Budapest
Technical Doctor, Technical University of
Budapest

Jessee, Gary F.
Associate Professor, Mathematics
B.A., Clinch Valley College
M.S., Virginia Tech
Advanced Study, James Madison University

Jessee, Yvonne

Associate Professor, Mathematics
B.S., East Tennessee State University
M.S., East Tennessee State University
Advanced Study, East Tennessee State Univ.
& James Madison Univ. & Virginia Tech

Jones, Jane

Associate Professor, Administrative
Support Technology
A.A.S., Mountain Empire Comm. College
B.S., Tusculum College
M.A.T., East Tennessee State University
Advanced Study, Virginia Tech
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Lane, Terri L.

Associate Professor, IST
A.AS. , Mountain Empire Comm. College
B.S., Clinch Valley College
M.S., East Tennessee State University

Ogbonnaya, Chuks

Professor, Environmental Science
B.S., University of Nebraska
M.S., Northwest Missouri State University
Ph.D., University of Nebraska

Penley, Tami R.

Associate Professor, English
B.S., Clinch Valley College
M.A., East Tennessee State University
Advanced Study, East Tennessee State Univ.
& California State University

Qualls, Silas

Assistant Professor, Electricity
Diploma, Whitney Business College
Certificate, Mountain Empire Comm. College

Quillen, Rita S.

Assistant Professor, English
A.S., Mountain Empire Comm. College
B.S., East Tennessee State University
M.A., East Tennessee State University

Ramey, Jerry

Assistant Professor, Air Conditioning/
Refrigeration
Certificate, Mountain Empire Comm. College

Ringley, Cynthia

Associate Professor, Criminal Justice
B.S., East Tennessee State University
M_.A., East Tennessee State University
Advanced Study, East Tennessee State Univ.

Scanlan, Kyle T.

Assistant Professor, History and Political
Science
B.A., King College
M.A., East Tennessee State University
Advanced Study, Virginia Tech

Snodgrass, Elizabeth P.
Professor, Legal Assisting
B.A., Clinch Valley College
J.D., Washington and Lee University



Strength, Walter J.

Professor, Biology
B.S., Virginia Tech
Ph.D., Virginia Tech

Strouth, Avery M.

Assistant Professor, History
B.A., Clinch Valley College
M.A., Union College

St. Clair, Reginald E.

Professor, Psychology & Sociology
B.A., Roanoke College
M.A., University of Virginia
Ed.D., University of Virginia

Sumpter, Carolyn

Instructor, Health/Physical Education &
Coordinator of Student Activities
B.S., Radford College
M.Ed., East Tennessee State University
Advanced Study, East Tennessee State Univ

Thompson, Roger G., RRT-NPS, AE-C
Associate Professor, Respiratory Therapy
B.A., Clinch Valley College
MBA, King College

Tucker, Kendall

Professor, Sociology and Geography
B.S., Lambuth College
M.A., East Tennessee State University
Ph. D., Ecole Superieure Robert de Sorbon

Watson, Johanne
Associate Professor, Nursing
Diploma, Beverly Hospital School of Nursing

A.A.S., Mountain Empire Comm. College

B.S.N., East Tennessee State University
M.S.N., University of Tennessee

Wright, Deborah

Associate Professor, Nursing
A.A.S., Mountain Empire Comm. College
B.A., University of Virginia

B.S.N., University of Virginia’s College at Wise

M.S.N., Old Dominion University
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PROFESSOR EMERITI
Carter, William (deceased)
Carroll, Perry

Durham, James

Durham, Peggy

Hicks, Leah

Rose, Van Perry

Rusek, Peggy

Wells, Shirley

Wheless, Benjamin (deceased)

STAFF

AdKkins, Janet
Housekeeping & Apparel Services Worker I

Artrip, Donnie L.
Trades Technician I

Austin, Shirley N. “Susie”

Administrative Office Specialist I1I,
Financial and Administrative Services
A.A.S., Mountain Empire Comm. College
B.A., King College

Bartley, Timothy W.

Information Technology Specialist II,
Center for Computing and Information
Technology
A.A.S., Mountain Empire Comm. College

Bays, Della

Education Support Specialist I11,
Financial Aid
A.A.S., Mountain Empire Comm. College
B. S., Tusculum College

Bolling, Windell
Trades Technician I
A.A.S., Mountain Empire Comm. College



Bryington, Cheryl
Education Support Specialist II,
Financial Aid

Buckles, Jamie

Administrative Office Specialist III,
President’s Office
AA. & S.,Mountain Empire Comm. College

Buckles, William E., Jr.

Education Support Specialist II,
Student Services
A.A.S. Mountain Empire Comm. College
B.S., Clinch Valley College

Campbell, Elizabeth

Administrative Office Specialist III,
Continuing and Distance Education
A.A.S., Mountain Empire Comm. College

Clark, Jamie

Library Specialist I
B.A., Virginia Polytechnic Institute and
State University

Conley, Pamela

Policy and Planning Specialist II,
Enrollment Services
B.S., University of Virginia’s College at
Wise

Counts, Samantha M.
Education Support Specialist II, Enrollment
A.A.S., Mountain Empire Comm. College

Cradic, Suzie - CPA

Financial Services Specialist I,
Institutional Advancement
B.S, Lincoln Memorial University

Davis, Joshua

Education Support Specialist I1, Talent
Search
B.A., University of Richmond

Day, Glenn A.

Housekeeping & Apparel Services Worker I
A.A.S., Mountain Empire Comm. College
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Dean, Stephanie

Education Support Specialist II,
Talent Search
A.A.S., Mountain Empire Comm. College
B.S., Clinch Valley College

Dingus, Lori A.

Administrative Office Specialist III,
Business Office
A.A.S., Mountain Empire Comm. College

Dorton, Kimberly
Trainer and Instructor III, Health Sciences
B.S., East Tennessee State University

Dye, Shamra
Education Support Specialist I, Financial Aid
A.A.S., Mountain Empire Comm. College

Egan, Patricia L.

Administrative Office Specialist III,
Business Office
A.A.S., Mountain Empire Comm. College

Fritz, Landa
Administrative Office Specialist III,
Business Office

Gibson, Peggy
Administrative Office Specialist III,
Student Services

Gilbert, Russell
Trades Technician I
A.AS., Mountain Empire Comm. College

Giles, Pam
Human Resources Manager 1
B.A., American Intercontinental Univ.

Grace, Lena

Education Support Specialist 11,
Veterans Affairs
A.A.S., Mountain Empire Comm. College

Green, Charlotte

Administrative Office Specialist I1I,
Continuing and Distance Education
A.A.S., Mountain Empire Comm. College



Hill, Dora
Retail Manager II, Bookstore
A.A.S., Va. Highlands Comm. College

Hill, Jacquie
Education Support Specialist II,
Enrollment Services

Holcomb, Gene
Trades Technician I

Howard, Claudia
Administrative Office Specialist 11
A.A.S., Mountain Empire Comm. College

Kelley, Amy
Housekeeping & Apparel Services Worker I

Kilbourne, Jennifer
Retail Specialist 11

Kindle, Deborah

Administrative Office Specialist III,
President’s Office
A.A.S., Mountain Empire Comm. College

Kleineick, Kathy

Administrative Office Specialist III,
Human Resources
A.A.S., Mountain Empire Comm. College

Lawson, Rick

Library Specialist IT
B.S., Clinch Valley College
M.S.L.S., University of Tennessee

Layne, Preston
Printing Technician III

Lee, Kevin D.
Policy & Planning Specialist I
B.S., Appalachian State University

Lyons, Mary R.
Library Specislist I

McConnell, Debra
Administrative Office Specialist III,
Health Sciences
A.A.S., Mountain Empire Comm. College
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McDonough, Ernest J. “Dougal”
Security Officer I

McGuire, Deborah

Administrative Office Specialist III,
Business Office
A.A.S., Mountain Empire Comm. College

Manners, Darren T.

Information Technology Specialist 11,
Center for Computing and Information
Technology

Moore, Rosa-lee

Information Technology Specialist I,
Technology Division
A.A.S., Mountain Empire Comm. College

Nichols, Carl
Housekeeping & Apparel Services Worker I

Nickles, Gary
Trades Manager I
B.S., Tusculum College
M.A., Tusculum College
Advanced Study, University of Kentucky

Parton, Thelma Jane

Administrative Office Specialist III,
Center for Computing & Information
Technology
A.A.S., Mountain Empire Comm. College

Pierson, Kathy
Financial Services Specialist I,
Business Office
A.A.S., Mountain Empire Comm. College

Pippin, Debbie
Education Support Specialist I1, Records
A.S., Clinch Valley College

Price-Harris, Willie M.
Education Support Specialist II,
Student Recruitment

Reynolds, Angelia
Administrative Office Specialist III,
Arts & Sciences
A.A.S., Mountain Empire Comm. College



Roberson, Karen

Administrative Office Specialist III,
Student Support GAIN Program
A.A.S., Mountain Empire Comm. College

Rogers, Carl
Trades Technician I

Rogers, Linda
Administrative Office Specialist III,
Human Resource

Rowland, Rebecca Sue

Administrative Office Specialist I1I,
Technologies Division
A.A.S., Mountain Empire Comm. College
B.A., Virginia Intermont College

Shelton, Donna

General Administration Manager I,
Business Office
B.S., Radford University
M.A., Tusculum College

Shuler, Jeannie
Procurement Officer I, Business Office
A.A.S., Mountain Empire Comm. College

Sloce, Braccle
Security Officer III

Stanley, Farrell
Housekeeping & Apparel Services Worker I

Stewart, James
Housekeeping & Apparel Services Worker I

Stidham, Pauline H.
Housekeeping & Apparel Services Worker I

Sturgill, Joyce

Administrative Office Specialist 111,
Buildings and Grounds
A.A.S., Mountain Empire Comm. College

Warner, Dennis W.

Trades Technician 111
A.A.S., Mountain Empire Comm. College
Certificate, Mountain Empire Comm. College
Certificate, Mississippi State University
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Whisman, Gary
Trainer and Instructor IIT

Whitaker, Sherry

Education Support Specialist II,
Talent Search
B. A., Berea College

Wilson, Glenda

Administrative Office Specialist I1I,
Academic & Student Services
A.A.S., Mountain Empire Comm. College

Wilson, Moneka

Media Specialist III, Community Relations
A.A.S., Mountain Empire Comm. College
B.A., Virginia Intermont College

Woliver, Lisa K.

Administrative Office Specialist III,
Talent Search
A.A.S., Mountain Empire Comm. College

Wright, Robert E

Information Technology Specialist 1,
Center for Computing and Information
Technology
A.A.S., Mountain Empire Community College

Young, Joseph

Information Technology Specialist II,
Center for Computing and Information
Technology
A.A.S., Southwest Virginia Comm. College
B.S., Bluefield College
M.A., Old Dominion University

Young, Teresa

Administrative Office Specialist III,
Business Technologies Division
A.A.S., Mountain Empire Comm. College
B.A., Virginia Intermont College



STAFF EMERITI
Beverly, Peggy
Givens, Joseph
Nelson, Nita

Parsons, Pat

Keith, Margaret
Rhoton, Martha

Wilson, Carolyn

Virginia Appalachian
Tricollege Nursing Faculty

Barber, Melinda

Assistant Professor of Nursing
A.A.S., Southwest Va. Comm. College
B.S., Virginia Commonwealth University
M.S.N., King College

Beaver, Neyla J.

Assistant Professor of Nursing
B.S., Virginia Commonwealth University
M.S.N., Old Dominion University

Canody, Cathy L.

Associate Professor
A.A.S., Virginia Highlands Comm. College
B.S.N., Radford University
M.S.N., University of Virginia

Clarkston, Deborah

Associate Professor
B.S.N. University of Michigan
M.S.N. University of Virginia

Cluesman, Donna H.
Assistant Professor
B.S.N., Radford University
M.S.N., Walden University

Gilbert, Barbara

Associate Professor
A.A.S., Southwest Virginia Comm. College
B.S.N., Bluefield State College
M.S.N., Radford University
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Lester, Beverly W.

Assistant Professor of Nursing
Nursing Diploma, Roanoke Memorial
Hospital School of Professional Nursing
B.S.N., Old Dominion University
M.S.N., King College

McCarroll, Brandy M.

Instructor of Nursing
A.A.S., Jefferson Col. of Health Sciences
B.S.N., Univ. of Virginia’s College at Wise
M.S.N., King College

Mitchell, Kathy J.

Dean, Virginia Appalachian Tricollege
B.S.N., East Tennessee State University
M.S.N., University of Virginia

Moretz, Lynn G.

Associate Professor
B.S.N., East Tennessee State University
M.S.N., University of Virginia

Pennington, Tammy

Instructor of Nursing
A.A.S., Va. Highlands Comm. College
B.S.N,, King College

Price, JoAnne

Assistant Professor
A.AS., Va. Highlands Comm. College
B.S.N., King College
M.S.N., King College

Sherwood, Connie P.
Professor
B.S.N., Berea College
M.S.N., Medical College of Virginia

Smith, Kimberly

Assistant Professor
A.A.S., Southwest Va. Comm. College
B.S.N., Medical College of Virginia
M.S.N., East Tennessee State University

Watson, Johanne E.

Associate Professor
Diploma, Beverly Hospital School of Nursing
A.A.S., Mountain Empire Comm. College
B.S.N., East Tennessee State University
M.S.N., University of Tennessee



Wright, Deborah

Assistant Professor of Nursing
A.A.S., Mountain Empire Comm. College
B.A., University of Virginia
B.SN., University of Virginia at Wise
M.S.N., Old Dominion University

Wright, Elizabeth

Associate Professor of Nursing
B.S.N., East Tennessee State University
M.S.N.,, Bellarmine College

SOUTHWEST VIRGINIA PARAMEDIC
ProGrAM FAcCULTY

Akers, William R., NREMTP
Program Director
B.A., Emory & Henry College
M.S., Virginia Tech

Clarkston, Deborah 1.
Associate Professor
B.S.N. University of Michigan
M.S.N. University of Virginia

Fields, Brad CCEMTP
Adjunct Instructor
B.S., University of Virginia at Wise

Funk, Irene, CCEMTP
Adjunct Instructor
A.AS., Virginia Highlands Comm. College

Hall, Bobbie Jo, CCEMTP
Adjunct Instructor
A.A.S., Mountain Empire Comm. College

Hubbard, James, NREMTP
Adjunct Instructor

Ledgerwood, Gail K. NREMTP
Adjunct Instructor

Massie, Sheffey B.,, NREMTP
Lead Instructor at MECC
A.A.S., Mountain Empire Comm. College

Ross, Bryon, CCEMTP
Adjunct Instructor
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Smith, Randy, CCEMTP
Adjunct Instructor
A.AS., Southwest Virginia Comm. College

VanHoy, Donna, RN

Clinical Coordinator
A.AS., Wytheville Community College
B.S.N., Old Dominion University

Vencill, Tim, D NREMTP
Adjunct Instructor

RESPIRATORY THERAPY ADJUNCT
CLINICAL STAFF

Brewer, Donna, RRT
Lecturer, Respiratory Therapy
A.AS., East Tennessee State University

Fleenor, Lawrence J., M.D.
Medical Director
B.A., University of Virginia
M.D., University of Virginia

Kennedy, Lisa, RRT
Lecturer, Respiratory Therapy
A.AS., Mountain Empire Comm. College

Mullins, Wesley, RRT

Lecturer, Respiratory Therapy
A.A.S.,Roane State Comm. College
B.B.A., King College

Powers, Scott, RRT, RPSGT

Lecturer, Respiratory Therapy
A.AS., Mountain Empire Comm. College
B.B.A., King College

Quillen, Elizabeth, CRT
Lecturer, Respiratory Therapy
Certificate, Mountain Empire Comm. College

Shipley, Ann, RRT-NPS, RPFT
Lecturer, Respiratory Therapy
B.S., Virginia Intermont College

Smiddy, Joseph F., M.D.
Medical Director
B.A., University of Virginia
M.D., University of Virginia



BUSINESS AND
INFORMATION
TECHNOLOGY
Grant Baker

Chris Bishop

Tim Blankenbecler
Esther Bolling
Jeanna Brooksbank
Carol Carter
Felicia Clark
Diane Collier
Bobby Collins
April Collins
Garland Cornett
Samantha Counts
Marcia Craiger
Tom Deaderick
Heather Edwards
Jessica Genco

Pam Giles

Larry Hamilton
Robert “Bob” Horton
Colby Hurd

Mary Jane Lavender
Gwen Jessee
Elizabeth Johnson
John Kilgore
Eloise Lawson
Donna Lawson
Dan Minahan

Luke Minor

Jewel Morgan
Charlotte Mullins
Kathy Noe

Ezra Powers
Joseph Rasnic
Todd Richardson
Hank Rogers
Breanne Sayler
John Schoolcraft
Sandra Shipley-Salyer
Glen Skinner

Carl Snodgrass
Mark “Bo” Taylor
Hon. Henry Vanover

ADVISORY COMMITTEES
FOR COLLEGE PROGRAMS

AIR CONDITIONING ENVIRONMENTAL

Joe Buchanan

Tom Bush
Anthony Honeycutt
Dewey Lawson
Ken Reynolds
Robert Sallee

Greg Stanley

COMPUTER-
AIDED DRAFTING
Scott Bays
Robert Brewer
Stanley Crabtree
Daniel Kestner
Tom Miller

Chris Mullins
Steven Mullins
Wayne Newberry
Phil Seals

Tim Stidham
Bobby Tuck
Warren Williams

EMERGENCY
MEDICAL
TECHNOLOGY
Tim Addington
Bill Akers

Dr. Deborah Clear
Dr. Joe DiPietro
Kim Dorton
Kathyrn Dowdy
Robert England
Frank Hart

Lorri Huffard

Ron Kendrick
Delilah Long
William Mays
Kathy Mitchell
Tina Owens

Dr. Richard Phillips
Dr. Ron Proffitt
Dr. Norman Rexrode
Tim Salyer

Dick Steinberg

Dr. Bob Tomlinson
Donna VanHoy
Greg Woods
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SCIENCE &
FOREST SCIENCE
Lois Boggs

Clark Boyer

Dan Danko

Harriet Long
Rosa-lee Moore
Larry Robbins

Wes Stanley

INDUSTRIAL
ELECTRONICS
Eddie Baker
Tim Bartley

Jay Croley
Dwight Dingus
Jay Grubb
Stephen Quindry
Darren Stanley
Brian Sturgill
Steve Young

MAINTENANCE
Gary Nickles
Ronnie Rose
Robert Sallee
Roger Stanley
Eddie Taylor
Dennis Warner
David Winchell

MANUFACTURING
Jeff Frazier

Nat Hyder

Eddie Kilbourne
Rick Peak

Dale Shaffer

Roger Stanley
Stephen Taylor

MEDICAL LAB
TECHNOLOGY
Pam Bates
Melissa Brady
Tim Caudill
Leslie Deel

Kim Dorton
Robert England
Lorri Huffard
Jakkae Jackson
Debbie McConnell
Brenda Mosberg

Vicki Neeley

Dr. Richard Phillips
Gail Price

Tim Shuler

Johnny Thomas

Dr. Stacey E. Thomas

MINING

Gary Johnson
Valerie Lee
Harry Meador
Paul Mullins
Randy Mumpower
Don Pope
Donald L. Ratliff
John Schoolcraft
Foster Tankersley
Gary Whisman

NURSING

Jean Aker
Brenda Cooper
Bruce Ellis
Jennifer Hall
Vanessa Jessee
Marilyn Maxwell
Rhonda Morgan
Jan Mosley
Cathy Napier
Sharon Hagy Nixon
Stephanie Purvis

OCCUPATIONAL
THERAPY
ASSISTANT
Greta Browning
Richard Davis
Jane Hill

Alicia Holbrook
Crystal Keen
Billy Carol Keene
Jennifer Lambert
Amy McGlothlin
Nancy Musick
Andy Powers
Natasha Hay Viers



PHYSICAL
THERAPY
ASSISTANT

Lee Chaffee
Debbie Clark
Helen French
Marie Goodwin
Cynthia Langendorfer
Deborah Marchese
Crickett McClure
Geneva Overton
Dreama Walker
Margaret Gibson
Roger Horton
Kathy Havens

Dr. Ron Proffitt
Julie King

POLICE SCIENCE/
CORRECTIONS

1 Sgt. Jack Balderidge
Jim Boggs

Dennis Brummitte
Doug Cooley

Matt Pilkenton

Doug Scales

Richard Stallard
Gene Vanover

Bryan Watson, Warden

ADVISORY COMMITTEES
For CoOLLEGE PROGRAMS

PRACTICAL
NURSING

Sarah Austin
Alana Hembree
Linda Horne

Kim Hutchins
Dana Mann

Ralph Quesinberry
Priscilla Redwine
Tracey Richmond
Vada Rose
Dorothy Satterfield
Paula Smith

Lorie Spears
Bonita Stair
Rebecca Wells
Betty Wilson

RADIOLOGIC
TECHNOLOGY
Norma Anderson
Dr. Wes Asbury
Judy Austin
Jimmy Bowen
Dr. Ernest Coeburn
Greg Dalton
Kathren Dowdy
Sherri Gibson
Fred Horn
Wayne Keene
Janice Lowe
Rita Mitchell
Elizabeth Myers
Bobby Mullins
James Nunn
David Payne
Connie Pruitt
Wayne Watson
Steve Williams
Cindy Wilson
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RESPIRATORY
THERAPY

Donna Brewer
Ashley Cottrell

Dr. Lawrence Fleenor, Jr.
Rhoda Freeman

Lisa Kennedy

Wes Mullins

Scott Powers
Elizabeth Quillen
Ann Shipley

Dr. Joseph F. Smiddy

WELDING
Anthony Anderson
Timothy Austin
Robert Bowen
Paul Gilley, Jr.
Cecil Hubbard
Burns D. McFall
Brian Musick
John Myers
Roger Stanley
Tim Tipton



TECH PREP STEERING COMMITTEE

BUSINESS & INDUSTRY MECC NORTON CITY
Jason Absher Timothy Blankenbecler SCHOOLS
Rana Brace Sue Ella Boatright-Wells Stephanie Adams
Bobby Collins Lisa Butcher Jola Carico
Bill Dotson Susan Cassell Scott Keith
Gary Hale Kim Dorton
Penny Horton Rebekah Dresser SCOTT COUNTY
Dick Houchins Robert England SCHOOLS
Jim Jeansonne Terry Garrett Rebecca Baker
Joyce Payne Jessica Genco Jane Carter

Willie Harris Ralph Quesinberry
DICKENSON COUNTY Regena Massey
SCHOOLS Dr. Richard Phillips WISE COUNTY
Brian Baker Vickie Ratliff SCHOOLS
Bill Castle Carolyn Reynolds Robin Dotson
Wayne Newberry Connie Rhoton Ann Fugate

Mitzi Williams Larry Hamilton
LEE COUNTY SCHOOLS Gene Rowland

Vickie Brown
David Graham
Rod Griffith
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Index

A

Academic Calendar 5
Academic Load 138
Academic Support Services 154
Accounting 94
Certificate 16
ITE Specialization 15
Major 13
Accreditation 3
Accommodations, Disabilities 157
Adding a Course 139
Address Corrections 138
Administration of Justice 94
Certificate 17
Corrections Option 17
Law Enforcement Option 17
Administrative Faculty Roster 158
Administrative Support Technology 96
Major 18
Medical Office Specialist 19
Admission Requirements 129
International Applicants 130
Admission to Programs/Courses 132
Advanced Placement 136
Advanced Standing and Waivers 134
Advisory Committees 168
Agriculture 98
Air Conditioning and Refrigeration
Certificate 20, 98
Air Conditioning & Refrigeration
Careers Studies 22
American Sign Language 99
AmeriCorps 157
Appeals Process
Denial of In-State Tuition 140
Application
How to Apply & Register 137
Architecture 98
Armed Forces
Educational Experience in 134
Veteran’s Educational Benefits 151
Arts 98

170

Assessment of Student Achievement 137
Associate Degree 9, 10
Auditing a Course 138

B

Biology 99
Board
MECC Foundation, Inc., Board of
Directors 4
VCCS State Board for Community
Colleges 4
Books and Materials 141
Bookstore
Refunds & Exchange Policy 141
Building Construction 23
Carpentry Emphasis 23
Electrical Emphasis 23
Pipefitting Emphasis 23
Welding Emphasis 23
Business Administration
Major 39
Business Administration & Manage-
ment 99

C

Calendar 5
Campus Map 7
Cardiopulmonary Concentration, or
Radiography 63
Cardiovascular Technology 62
Career Readiness 24
Career Services 156
Career Studies 21
Call Center/Teleservices 22,23
Certificates 9
Child Development 24
Infant & Toddler Option 25
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Wildlife Enforcement 36
Word Processing 36
Catalog Table of Contents 2
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Practical Nursing 78
Occupational Therapy Assistant 81
Welding 91
Chemistry 100
Child Development 24, 100
Infant & Toddler Option 25
Pre-School Option 25
Civil Engineering Technology 101
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Class Time Schedules 8
Clerical Assistant Certificate 37
College Level Examination Program
(CLEP) 135
College Mission 3
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Engineering Science 42
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Professionals 62
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Pre-Teacher Education Major 40
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Computerized Manufacturing
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Specialization 51
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Major 43
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Certificate 26

Correctional Services Major 52
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Depart. of Professional and Occupa-
tional Regulation (DPOR) 13

Developmental Studies 154

Disabilities, Accommodations 157

Drafting 102, Major 47
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Education 103
Social Services Specialization 40
Electrical Technology 103
Electronics Servicing 104
Emergency Medical Services Technol-
ogy Major 53, 105
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mediate 26
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English 107
Engineering 109
Engineering Science 42
Enrollment Services 129
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Major 55
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Financial Aid 143
Ability to Benefit 143
Programs Available 143

Forestry 109
Certificate 27

Forest Science Major 57

French 110

Funeral Services 58
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General Education for Health Profes-
sionals 62
Dental Hygiene 62
Cardiovascular Technology 62
Pre-Pharmacy 63
Radiography Concentration or Car-
diopulmonary Con 63
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General Studies Major 40
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Government 109
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Health Care Technology 112

Health Information Management 112
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History 112
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International Baccalaureate 136
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Legal Assisting Major 80, 82

Legal Office Assisting Certificate 64
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Library, Wampler 155

License Required Professions/
Occupations 13

LPN to RN Bridge 77

M

Machinery Maintenance 29
Major
Accounting 14
Administrative Support Technology 18
Medical Office Specialist 19
Business Administration 39
College/University Transfer 38
Computer-Aided Drafting and De-
sign Technology 48
Computer and Electronic Technol-
ogy 43
Computer Networking Technology 45
Computer Repair Specialization 46
Computer Software Specialist 47
Correctional Services 52
Drafting 47
Emergency Medical Services
Technology 53
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Engineering Science 42
Environmental Science 55
Forest Science 56,57, 60
General Studies 39
Legal Assisting 80, 82
Liberal Arts 40
Management 66
Medical Lab Technology 67
Nursing 70
Paralegal Studies 83
Physical Therapy Assistant 84
Police Science 86
Pre-Teacher Education 41
Radiography Technology 87
Respiratory Therapy 89
Science 41
Water/Wastewater Specialization 90
Management Major 66
Mapping Specialization 49
Marketing 118
Mathematics 116
MECC Advisory Board 4
MECC Foundation 144
MECC Foundation, Inc. Board of
Directors 4
MECC Local Advisory Board 4
MECC Personnel 168
Mechanical Engineering Technology 120
Medical Laboratory 120
Medical Office Specialist 19
Mining 121
Certificate 70
Mission Statement 3
Music 121
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Natural Science 121
Non-Curricular Student 130
Normal Academic Load 136
Nursing 122

Degree leading to RN 71

LPN to RN Bridge 79

Major 71

Practical Nursing Certificate 79
Nursing Faculty Roster 165
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Occupational Therapy Assistant 81
Occupations, License required 13
Office Automation Specialist 32
Orphans
Virginia Orphans of Emergency
Personnel 153
Virginia War Orphans Education
Program 152

P

Paralegal Studies 83
Paramedic Faculty Roster 167
Personnel 158
Personnel Rosters
Administrative Faculty 158
Faculty 159
Staff 162
Pharmacy Aide 32
Philosophy 123
Physical Education 123
Physics 123
Police Science Major 86
Political Science 124
Practical Nursing 124
Certificate 78
Pre-Pharmacy 63
Pre-Teacher Education Major 41
Prerequisites 93
Professions, License required 13
Programs of Study 9
Psychology 124
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Quarter to Semester Conversion 132
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Radiography Technology 86
Radiography/Cardiopulmonary 63
Real Estate 125

Certificate 34
Records Retention Policy 137
Refunds

Bookstore 141

Eligibility 139

National Emergency 142
Tuition & Fees 137
Registration
How to Apply & Register 135
Religion 125
Repeating a Course 139
Residence Requirements 142
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Major 89
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RN 70,75
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Safety 126

Scholarships 141

Science Major 41

Science Technology 126

Senior Citizens Higher Education Act
of 1974 153

Sign Communications 124

Small Business Development Center
(SBDC) 157

Small Business Management 35

Snow Schedule 8

Social Science 126

Social Services Specialization 40

Sociology 126

Spanish 127

Speech & Drama (see Communication
Studies and Theatre)

Staff Roster 162

State and Regional Specialized
Programs 11

Student Development 127

Student Services 155

Suspension of Students

for Non-Payment 139
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Talent Search 157

Tech Prep 12
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Testing 157

Transcripts 132



Transferring From Other Colleges 133
Transfers 136

Trucking 127

Tuition & Fees 140

Tutoring 154
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Values 3

VCCS State Board 4

Veteran’s Educational Benefits 151

Virginia Community College System
State Board for 4

Virginia Plan for Dual Enrollment 11
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Waivers 132
College Level Examination Program

(CLEP) 133

Wampler Library 152

Wastewater Plant Operator, Certificate
36

Water Plant Operator, Certificate 35

Water/Wastewater Specialization 91

Welcome 1

Welding 127
Certificate 91

Withdrawing From Class 136

Workforce Development Center 157

Work-Study 141
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